
 

 

Health & Safety Policy 2024 
Maurice Flynn & Sons Limited recognise and embrace their duties and responsibilities under 

the Health & Safety at Work Order 1978 and all other statutory requirements and codes of 

practice which relate to the company’s activities for the health, safety and welfare of all 

employees and all persons likely to be affected by its activities including the public, where 

appropriate. Our objective is to provide a safe working environment for all our employees 

and for any other person affected by our activities. Employees also have a statutory duty to 

take reasonable care for themselves and others who may be affected by their acts or 

omissions at work. To enable both ourselves as employers and also our employees to carry 

out these duties, responsibilities for health and safety matters are to be effectively assigned, 

accepted and implemented at all levels within our organisation. 

The company recognises its obligation in providing: 

 A safe place of work 

 Safe access/egress 

 Safe plant, equipment, and machinery 

 Safe work practices 

 Suitable protective clothing and equipment where hazards cannot be eliminated 

 Appropriate information, instruction, training and supervision 

 Systems for prevention of risk to health from any activity or substance 

 Systems for maintaining welfare and hygiene facilities as appropriate 

 System for preparation/revision of emergency safety statements/plans 

 Competent resources in the form of training personnel (internal/external) where 

necessary expertise is required to advise/assist in securing the health, safety and 

welfare of employees 

 Active communication, consultation & participation across the whole workforce 

Senior management are committed to the prevention of injury and ill health at work, to 

complying with applicable legal and all other requirements to which the organisation 

subscribes that relate to its OH&S hazards, and to providing a framework for setting and 

reviewing objectives to assist in continual improvement in OH&S management and 

performance. 

It is the duty of employees at work: 

 To take all reasonable care for their health and safety and of other persons who may 

be affected by their acts/ omissions at work & co-operate in fulfilling our statutory 

duties 

 Not to interfere with or misuse anything provided in the interest of health and safety 

COMMUNICATION 

FLYNN understands to ensure that its Health & Safety policy and those polices which derive 

from it are communicated effectively to directors, managers and employees effectively 

including but not limited to: 

 Director’s policies and procedures manual, site start up packs, induction packs, 

FLYNN Boost app (company intranet), noticeboards, employee handbooks and a 



 

programme of training courses aimed at ensuring acceptable levels of understanding 

within management 

RESPONSIBILITIES 

 FLYNN expects its employees, managers, and supply chain to maintain the highest 

standards in conformity with this policy 

 It is management’s responsibility to communicate the expected standards to our 

employees and ensure that they conduct themselves in an appropriate manner. 

Disciplinary sanctions shall be enforced against any employee who is in breach of 

our health & safety policy 

REVIEW 

This policy shall be reviewed on an annual basis and as and when necessary to reflect 

changes in relevant legislation 

 

 

 

 

 

 

 

 

Aidan Flynn 

Managing Director  


